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ran 
across 
camnus 
The Grand Valley Women 's Club is 
sponsoring a tour of the Voigt House, 
followed by a tea, on Friday, November 
10, from 1 to 3 p.m . Reservations are 
$3 .50 and must be made before Wednes-
day , November 8. Call Pat Gaver at 
241-1454. The Voigt House is located 
at 115 College Avenue S.E. , in Grand 
Rapids. 
• 
Audiovisual Services will present a pre-
view showing of the film "Why Man 
Creates," from the new film library, at 
12 noon on Tuesday , November 7, in 
Louis Armstrong Theatre . Admission is 
free . 
• 
On Thursday, November 9, the Per-
sonnel Office will hold an informational 
session on TIAA/CREF retirement in the 
Multipurpose Room in the Campus 
Center. The meeting will begin at 11 a.m. 
and end at 1:30 p.m. Judith London, 
Teachers Insurance Annuity Association 
Advisory Officer, will be present to dis-
cuss the retirement benefits and answer 
any questions. 
Grand Valley purchases retirement 
annuities for faculty and professional 
staff, and all employees can purchase 
Supplemental Retirement Annuities 
(SRA's) from TIAA. Interested persons 
are invited to attend all or part of the 
session. 
• 
Monday, November 6, 1978 
Philharmonic 
Concert 
orum 
The Philharmonic of the Grand Rapids Symphony Orchestra will present a conce rt at 
8 p .m. on Saturday, November 11, in the Louis A rmstrong Theatre. The program, 
conducted by Th eo Alcantara, will include "Il Signor Bruschino Overture, " by Rossin i; 
"Serenade for Winds, Cello and Bass," by Dvorak; and Bee thoven's "Sy mphony No. 1 
in C Major. " The 38-member orchestra is an outgrowth of the A rtists-in-Residence 
program established by Alcantara four years ago. Tickets for th e p erformance are 
$2.50, general admission, and $1.00 for students. For reservations call extension 484. 
The soft drink vending machines on 
campus will be replaced with cup dis-
pensing machines by the end of Novem-
ber. According to Ric Gajewski, who is 
responsible for vending services, the 
change was a matter of convenience and 
economics. "If we had continued using 
cans," he said, "Michigan's new bottle 
law would have required us to operate 
two redemption centers on campus. We 
were concerned with the costs of staffing 
such centers and the sanitary problems 
they would have created." He also noted 
that the price of cans would have in-
creased to at least 35 cents to cover in-
creased costs and a nickel deposit. 
Alumni Council Formed 
The new machines will dispense a 
twelve-ounce cup for 25 cents . Gajewski, 
who anticipates possible problems regard-
ing disposal of the cups, said that special 
attention will be paid to the academic 
areas where the machines will be on a test 
basis. Everyone is requested to dispose of 
the cups in trash containers. 
Gajewski reported that three machines 
(in Seidman Center, Cedar Studios, and 
the Service Building) are being removed 
because of a low volume of usage . Ques-
tions and comments about the new sys-
tem may be directed to Ric Gajewski at 
extension 277 in the Business and Fi-
nance Office. 
• 
The Scheduling Services Office , which 
is responsible for scheduling all events on 
campus and therefore keeps tabs on such 
things, reports that there were no fewer 
than 3,881 events on campus last year. 
Just what constitutes an "event" is 
not defined, but it does include meetings, 
of which there were 1,767 that Schedul-
ing handled. 
Other figures include 138 banquets 
and lunches, 175 musical performances, 
74 lectures, 140 conferences and work-
shops, 24 dances and 11 dance perform-
ances. 
All told, the number of campus events 
has increased 51.9 percent in the last five 
years. 
"What better time to describe the or-
ganization of Grand Valley's new Alumni 
Council than during this election period," 
said Shirley Doebel, director of alumni re-
lations, to participants· at the first meet-
ing of Grand Valley 's new Alumni Coun-
cil on Saturday , October 28. 
"The organization will be much like 
that of local political groups ," she ex-
plained, "with an Executive Committee 
composed of four permanent GVSC 
members, five elected members from 
Alumni Interest Groups, and the ex-of-
ficio membership of President Lubbers 
or his designee." Permanent members 
will be the director of alumni relations, 
college relations administrator, ACAS 
president, and one appointed member. 
Elected members will include subcommit-
tee chairpersons in finance, organization, 
publications, programs, and a co-chair-
person-elect. The Executive Committee 
and the Alumni Council will be co-
chaired by the director of alumni rela-
tions and an elected member from the 
Alumni Interest Groups. 
"Grand Valley's new Alumni Interest 
Groups are similar to local precinct 
groups," said Doebel, "and will be 
charged with setting priorities for pro-
jects." Two such groups have already 
formed and others are in the process. 
" Everyone , including alumni, students, 
faculty, staff, parents and others, are 
welcome at all Grand Valley Alumni 
Council meetings. The Council will 
serve as the advisory board for Alumni 
Interest Groups," Doebel informed the 
members at the first meeting. 
Others taking part in the meeting in-
cluded Vice President Bruce Loessin , who 
explained GVSC involvement with and 
support for alumni affairs at the colleges; 
Tom Seykora, who explained the oppor-
tunities available to alumni through the 
GVSC Placement Office; and Richard 
James, alumni representative of the 
GVSC Black Alumni Association, who 
explained the 1977-78 formation of 
this more than 100-member Interest 
Group. 
The next meeting of the Grand Valley 
Alumni Council will be held in April, 
1979, and will include election of of-
ficers. 
During the next five months the 
Council will concentrate on support 
assistance to the Alumni Interest Groups 
which are forming at Grand Valley. 
Lakers Host Yugoslavs 
In Basketball Game 
A basketball game against Grand Val-
ley in the Pontiac Silverdome on Friday, 
November 10, will highlight a 19-day tour 
of Michigan by the Bosna Sport Club of 
Yugoslavia's University of Sarajevo . 
The tour was arranged by the Inter-
national Studies Institute as part of 
Grand Valley's cultural exchange program 
with the University of Sarajevo . Two 
years ago, Grand Valley's basketball team 
toured Yugoslavia, winning five of 11 
games against Yugoslavian squads. 
The Bosna team, some of whom were 
members of Yugoslavia's silver medal 
team in the Montreal Olympics, will play 
eight games against Michigan college 
teams, and will tour campuses in the 
upper and lower peninsulas. 
While in Detroit , the Yugoslavian and 
Grand Valley squads will be honored at a 
banquet and dance on November 9 in 
Farmington Hills. The event is being ar-
ranged by a committee chaired by George 
Cheklich, the father of Grand Valley 
player Mark Cheklich . 
The game starts at 5 p .m. and is part 
of a doubleheader. It will be followed by 
a National Basketball Association con-
test betwyen the Detroit Pistons and Chi-
cago Bulls. Tickets for the games are 
available for $5 each from Buzz 206 and 
the athletic department offices in the 
Field House. 
Viewpoint 
Quality Education 
At Grand Valley? 
By Marvin G. De Vries ever, the data do, it seems to me, give 
some indication of the caliber of students 
and the quality of education in the under-
graduate programs of these institutions. 
The following table gives the number 
of people who completed the GMAT be-
tween 1971 and 1976 for the 15 state-
supported institutions of higher educa-
tion in Michigan, the mean total test 
score for each institution and the rank. Marvin G. DeVries 
Quality in education is a desirable and 
necessary goal. All faculty, students and 
community people would probably agree 
with that statement. Yet we all recognize 
that quality in education is difficult to 
define and measure. We can talk about 
quality, identify aspects of it (e.g., course 
content, program rigor) and list factors 
that are essential to achieving it (e.g., 
competent faculty, effective teaching, 
appropriate admission standards} . We also 
know that some so-called quality aca-
demic institutions have mediocre courses 
and programs and some mediocre insti-
tutions have quality courses and pro-
grams. And we know that some people's 
perception of the existence or Jack of 
quali ty at an institution may be based on 
events that are not related to curricular 
matters or that are not indicative of the 
majority of academic activities on the 
campus. 
Mean GMAT Test Score by Undergraduate College Attended -1971-76 
We at Grand Valley have heard a vari-
ety of comments and opinions over the 
years about the quality of education at 
our institution. These opinions have been 
expressed by people on campus and off 
campus. Some are true and some are 
false . Some are based on fact and some 
on perception. And once people have ac-
quired certain perceptions, changing them 
is difficult. I intend in this brief article to 
present some data that I believe will shed 
some light on the perceptions of quality 
education at Grand Valley. 
The Graduate Management Admission 
Test (GMAT}, primarily an aptitude test, 
provides academic advisors and admis-
sions officers with one predictor of per-
formance in graduate programs in busi-
ness and management. The scores on the 
GMAT are required of all applicants by 
more than 450 graduate schools of busi-
ness and management in the world. The 
test measures verbal and mathematical 
abilities that are developed over a Jong 
period of time and that are associated 
with achievement in graduate programs. 
The Seidman Graduate College requires 
submission of these test scores before an 
applicant will be considered for degree-
s~eking _status._ 
From time to time Educational Test-
ing Service, which administers the GMAT, 
publishes a statistical summary of GMAT 
scores by undergraduate college attended. 
These summaries are prepared principally 
to aid business and management school 
deans and admissions officers in inter-
preting scores on the test. Data are given 
showing the number of students taking 
the GMAT, the scores on the verbal and 
mathematical portions of the test, the to-
tal test score and the test score distribu-
tions. The.data are collected and summar-
ized primarily to show performance of 
candidates who took the test and not to 
make comparisons among colleges. How-
State-supported Institution 
Central Michigan University 
Eastern Michigan University 
Ferris State College 
Grand Valley State Colleges 
Lake Superior State College 
Michigan State University 
Michigan Technological University 
Northern Michigan University 
Oakland University 
Saginaw Valley State College 
University of Michigan - Ann Arbor 
University of Michigan - Dearborn 
University of Michigan - Flint 
Wayne State University 
Western Michigan University 
One must be careful in drawing com-
parison-type conclusions from this data 
for several reasons: (1) the applicants to 
graduate schools of business and manage-
ment may not be representative of all 
the students at a given college or uni-
versity, (2) these applicants may not 
represent the same segment of the stu-
dent body from school to school, (3) 
small numbers of cases may not give 
statistically reliable data for some col-
leges, and (4) educational missions differ 
at these colleges and universities. How-
ever, having stated these caveats, I still 
believe the data say something about edu-
cational process and educational quality , 
and I believe that we can say that the 
quality of education at our institution is 
higher than is perceived by many. 
It is important to note that the GMAT 
scores reflect the educational processes 
of many disciplines and programs at an 
institution. Approximately 50 percent of 
all people nationally who sit for the 
GMA T do not have undergraduate de-
grees in business (about 60 percent in the 
Seidman Graduate College). And in most 
cases at least 50 percent of the courses 
completed in a typical business program 
are non-business courses. Thus the educa-
tional background of people who take the 
GMAT covers many disciplines , programs 
and courses and is somewhat reflective of 
the general educational process at their 
respective institutions. 
Scores on tests such as the GMAT ob-
viously do not give a complete picture of 
the educational process at colleges and 
Mean 
Number Score Rank 
604 439 11 
1,243 430 13 
472 409 15 
145 471 5 
28 452 8/9 
3,538 494 3 
572 493 4 
238 424 14 
479 460 7 
59 446 10 
3,631 533 1 
190 496 2 
87 464 6 
2,018 452 8/9 
1,865 436 12 
universities. To the extent that such 
tests are aptitude tests they may measure 
the ability of students to achieve in spite 
of the educational process. However, in 
most cases such tests measure a combina-
tion of the innate ability of students and 
the comprehension, verbal, mathematical 
and analytical skills acquired during the 
educational process. In this sense institu-
tional mean test scores based on an ap-
propriate number and representation of 
students do give some indication of the 
quality of education at that institution. 
Given the nature of the GMAT test, a 
five-year history, a reasonable sample 
size and GVSC's relative mean test score, 
it seems to me we have some evidence 
that there is quality in the educational 
process at our institution . This does not 
mean that we have the best measure(s) of 
quality nor that we have a suitable level 
of quality at GVSC. We must make some 
changes in program content, admission 
standards, degree requirements, student, 
faculty and staff expectations and organi-
zational arrangements if we are to achieve 
the level of quality that is desirable and 
appropriate for our institution. The new 
Five Year Plan and its implementation 
will be important in this process. 
I repeat once more, however, that I be-
lieve the above data indicate the quality 
of education at GVSC is better than per-
ceived by many. 
Marvin G. De Vries is the dean of the F. E. 
Seidman Graduate School of Business and 
Public Administration. He has been at 
Grand Valley since 1963. 
-ECS Discusses Institutional Plan 
Election results, membership on the 
Research and Scholarly Development 
Committee, and procedures for imple-
menting Planning Board recommenda-
tions were discussed at the October 27 
meeting of the Executive Committee of 
t.he Senate. 
In the All-Colleges Academic Senate 
balloting, Dorothy Merrill was elected 
secretary /chairwoman-elect of ACAS/ 
ECS. Chosen for the ACAS subcommittee 
on graduate studies were faculty repre-
sentatives Bruce Klein, Richard Paschke, 
and William Bell, and stu·dent representa-
tive Peter Farb. Rudy Carlson and Ronald 
Dwelle were elected to the Newspaper 
Board , and Jon Jellema will represent 
Grand Valley in the Association of Michi-
gan Collegiate Faculties. 
Membership to the Research and 
Scholarly Development Committee was 
also announced. Members and their units 
are: John Gracki, chairman; Richard At-
kinson, CAS chemistry department ; John 
Batchelder, CAS political science depart-
ment ; Robert Mugerauer, CAS philos-
ophy department ; William Harrison, 
Thomas Jefferson College ; William 
Maesen, MSW program; Phillip Nunn , 
Institutes; Theodore Sundstrom, Kirkhof 
College; Elizabeth Smith, library staff; 
Robert Mayberry, William James College ; 
and Bryon Olson, professional staff. 
Assistant Vice President of Academic 
Affairs John Gracki discussed implemen-
tation of Planning Board recommen-
dations. ECS will receive "white papers" 
containing information on the issues in-
volved, various alternatives for carrying 
out the plans, and the advantages and dis-
advantages of the alternatives, from com-
mittees appointed to oversee implemen-
tation of the Planning Board recommen-
dations. ECS will have final responsibility 
for implementing recommendations con-
cerning academic governance . 
Gracki reported that the first draft of 
the insitutional self-study will be pre-
sented to the Planning Board on Novem-
ber 13, and that the final copy will be 
ready by mid-December. The major part 
of the self-study concerns the institution-
al plan viewed in a historical context. 
Notes from 
Washington 
By Robert J. Toft 
• Senator Howard Metzenbaum told a 
Retirement Income Conference in Wash-
ington that investment of pension fund 
monies in recent years has been "posi-
tively embarrassing." Between 1962 and 
1978, he said 87 percent of all pension 
fund managers failed to keep pace in pen-
sion investments as measured in Standard 
and Poor's 500 Stock Index, a standard 
indicator of stock performance used by 
the stock industry. The Senate Subcom-
mittee on Citizens and Share Holders' 
Rights and Remedies, which he chairs, 
will hold hearings on this subject in No-
vember. 
• In a final flurry of activity, Congress 
took several actions which will be impor-
tant to higher education. First, it failed to 
approve the establishment of the new De-
partment of Education. Second , it failed 
to pass the Tuition Tax Credit Bill, which 
in some ways would have discriminated 
against Grand Valley students more than 
students attending private colleges. Third , 
it did pass a bill making more middle in-
come families eligible for student finan-
cial aid. Fourth, it did pass an energy bill 
which includes $900,000,000 to be used 
by schools, hospitals, museums, etc., for 
installing energy conserving systems. Of 
course, Congress also passed a tax cut. 
Unfortunately, the increase in social secu-
rity taxes, which begins in January, and 
the rate of inflation, will more than eat 
up any tax benefit for most people . 
• Congress recently sent to President 
Carter a massive 600-page Bankruptcy 
Reform Act of 1978 that would overhaul 
the nation's bankruptcy Jaws for the first 
time in 40 years. One provision of the act 
applies to student loans. Students who 
received guaranteed and national direct 
student loans would be barred from re-
lease of those loans for five years after 
the loan repayment begins. The rate of 
default in student loans has been un-
acceptably high, according to the Office 
of Education. Many students sought to 
be relieved of those loans by filing bank-
ruptcy. The guaranteed·student loan pro-
gram currently has a 12 percent default 
.rate, with about 300,000 borrowers in 
arrears on nearly $300,000,000 in loa:;s. 
• The National Center for Educational 
Statistics reports that in 1971, women 
baccalaureate graduates earned 43 per-
cent of all degrees awarded, with more 
than half of those degrees in the fields of 
home economics, library science, health 
professions, foreign languages, education, 
letters, fine and applied arts, and area 
studies. In 1976, though they earned 46 
percent of all bachelor's degrees, their 
representation in those eight fields had 
changed only slightly . The study also 
points out that professional school enroll-
ments continue to show increasing num-
bers of women. In 1976, about 25 per-
cent of the nation's law, medical, and 
veterinary students were women, more 
than double the 1971 levels. 
Grand Valley Forum 
The Grand Valley Forum is published 
on Mondays by the Communications 
and Public Relations Office, Clarice 
Geels, editor. All materials should be 
sent to the editor in the Public Rela-
tions Office, 314 Manitou Hall, Grand 
Valley State Colleges, Allendale, Mich-
igan 49401. Telephone: 895-6611, ex-
tensions 221 and 222. 
Mime Artist Discusses 
Changing Art Form 
Corporeal mime artist Thomas G. 
Leabhart recently joined the Performing 
Arts Center's theatre department as an in-
structor in beginning and advanced mime 
technique. A former student of Etienne 
Decroux, the originator of corporeal 
mime, who has taught in Paris for the 
last 60 years, Leabhart is the director 
of the Corporeal Mime Theatre, an elev-
en-member troupe. He is the editor of 
Mime Journal and Mime, Mask & Mario-
nette, and has studied and traveled 
abroad on Fulbright and international 
research and exchanges grants. 
In the following interview, Leab hart 
discusses corporeal mime , its teachers , 
and its recent growth and contributions 
to the performing arts. 
What is mime? 
Mime is a generic term. Within that 
category there are a number of forms -
mask work, corporeal mime , white-face 
pantomime, and different kinds of clown 
work. They are all completely or primari-
ly non-verbal. 
What is the difference between corpo-
real mime and pantomime? 
Pantomime originated at a time when 
there were no electrical lights and actors 
performed on stages illuminated with can-
dles. In order to be seen, the actor had to 
paint his face white and thrust his body 
and hands forward. Pantomime deals with 
a specific story line - a specific character 
in a specific place performing a specific 
action. In corporeal mime . the story is 
more metaphorical, more poetic. The 
movement in corporeal mime becomes as 
important as the story being told; the 
movement expresses a mood rather than a 
story . 
But don't you also use masks in corpo-
real mime? 
Yes. But not for the same reason as in 
white-face pantomime. Masking is used to 
focus the audience's attention on the art 
rather than on the actor's personality. In 
corporeal mime, the important message is 
in the movement of the body. 
Corporeal mime uses props. Why? 
Because in corporeal mime you don't 
want the audience to have to guess 
whether you are holding a stick or glass . 
The corporeal mime includes the actual 
object in the performance. Pantomime is 
often referred to as illusionistic mime, 
whereas the illusion in corporeal mime is 
the extraordinary way in which the actor 
moves. 
There seem to be similarities between 
corporeal mime and dance. 
They are both similar and different. 
They both use movement but in different · 
ways. In corporeal mime the weight of 
the body is emphasized. Important ele-
ments are hesitation, surprise. All the ele-
ments of drama are in the body of a cor-
poreal mime, whereas in dance tradition-
ally the body uses all the elements of 
lyrical art - repetition, flowing move-
ment, suspended movement which falls 
and recovers, twirls and twists. 
Why is the dramatic pause so impor-
tant in mime? 
It is in the pause that all drama hap-
pens. Thought tends toward immobility 
and emotion tends toward motion. Joy 
dances and sorrow falls . But thought 
freezes you. It is in the pause where act-
ing happens for the mime. 
Corporeal mime is often referred to as 
modern mime. Why? 
We are living in an age of a rediscovery 
of the body. The barriers between the 
head, the heart· and the viscera are all 
Thomas Leabhart performs "The Carpenter," a piece choreographed by Etienne 
Decroux. The multiple exposure photograph allows one to see a sequence of move-
ments in the work. 
breaking down, and people are beginning 
to realize they are whole persons. In the 
Victorian Age the hands and face were 
the expressive parts of the actor's body. 
·Today the entire body is used as a medi-
um of expression. 
· On your visits abroad did you find 
that mime differs from country to coun-
try? 
It differs immensely. Czechoslovakia 
has a bittersweet, acidic, sharp humor. 
Everything is terribly serious, The sad 
clown is Czech. Some of the greatest 
mimes I have ever seen have been Czech . 
But on my visit to Poland I found some-
thing quite different. There is a tradition 
of romanticism in Poland , but the coun-
try never went through a realistic period, 
as did other areas of Europe. Poland has 
always been occupied by somebody, 
and its art form did not develop during 
certain periods. 
What about America? 
Affirmative Action Progress Slow, 
Survey Reveals 
America has the most fantastic mime 
because of two important factors. First, 
we have theatre influences and techniques 
from all over the world, and second, 
American mimes have the greatest degree 
of artistic freedom and material support 
from the arts. But that freedom has made 
people lazy. We have the perfect condi-
tions in America to create art for those 
few persons who are smart enough to 
realize it. Instead, most people prefer 
television, which I feel is a blight on 
America. My teacher, Etienne Decroux, 
said the actor must throw up a series of 
dots in the air and it is up to the audience 
to connect the dots. The actor does not 
create the role, the audience does. Tele-
vision tries to create everything. 
One definition of mime is to mimic. 
Is that accurate? 
The word "mimic" immediately takes 
on overtones of the humorous, of buf-
foonery, and of lightness . True, these are 
all a part of every art . But all art forms 
must first be serious. Mime must first 
establish itself as a serious art form that 
is worthy of an intelligent person's sin-
cere and dedicated life work. 
Bert Price, affirmative action officer 
and assistant to the President of Grand 
Valley State Colleges, presented an 
eleven-point list outlining his observations 
and recommendations on the employ-
ment situation for minorities and women 
at Grand Valley at a meeting of the 
Affirmative Action Coordinating Com-
mittee on October 30. 
The purpose of the meeting was to 
discuss a recent administrative survey of 
women and ethnic minorities employed 
on campus, and to plan a course of 
action. 
Committee members expressed intense 
concern about the lack of equitable 
representation of minorities and women 
in higher salary ranges and decision-
making positions on campus indicated 
by the survey. Price said,"My recommen-
dations are designed to increase the 
numbers of women and minority employ-
ees at GVSC." 
Highlights of his list of recommenda-
tions are: 
-To place more emphasis on direct 
recruitment of minorities and wo-
men. 
-To make sure the affirmative action 
officer is involved in all hiring deci-
sions. 
-To review salaries of minorities and 
women already employed and in-
crease the amount within the salary 
range of those about to be hired. 
-To review and revise evaluating 
qualifications to insure that they 
aren't biased against minorities and 
women. 
-To improve development and train-
ing opportunities for minorities and 
women employees at all levels. 
Price and the committee members 
agreed that the Supreme Court decision 
on the Bakke case hasn't had an impact 
on affirmative action even though it 
said that quotas are illegal. Price said, 
"An institution can still set employment 
goals or percentages." 
Committee members also agreed that 
since the affirmative action program at 
GVSC has made little progress in recruit-
ing minority and women employees, 
the best course for future action might 
be for each department and unit to set 
its own goals. 
Rodney Mulder, committee member 
and chairman of the Minority Task Force 
formed by President Lubbers in 1977, 
said, "A year and a half ago, we were at 
the crisis stage, rock bottom. Now we 
have gone even lower. I want to see some 
teeth put into the affirmative action 
program." · 
When someone asked what was being 
done about recruiting minorities and 
women, Ellen Brown, committee mem-
ber and administrative assistant in person-
nel, said, "I haven't really been recruit-
ing, I have been making contacts. But 
we have to make stronger efforts . In 
departments, when a particular person is 
wanted for a job and a commitment is 
made on that level, pressure is applied 
and the affirmative action process breaks 
down." 
Price acknowledged the problem and 
said that he wanted the committee to 
make recommendations on it. "GVSC 
is intent on employing the most quali-
fied person for a position," he said, 
"which has the effect of eliminating 
minorities and women from considera-
tion . This "most qualified syndrome" 
is one of the biggest problems facing 
affirmative action. For example, a black 
female with enough qualifications to fill 
the position of director of a program was 
eliminated early in the considerations for 
the job by the search committee because 
she was only one of two hundred seeking 
the job. The committee ended up con-
sidering only those who were published 
or came from big name colleges." 
John Gracki, assistant vice president 
of academic affairs and a committee 
member, said he feels that all the facts are 
not in, and rumors aren't helping the situ-
ation. "Mis-information about salaries 
and employment situations makes it clear 
that in-depth study by the committee is 
needed before conclusions can be drawn. 
The committee took no official action 
on Price's recommendations pending an 
appearance by President Lubbers before 
the committee on November 13 . 
The committee members are: Bert 
Price, chairman; ..... --~mary Alland, per-
sonnel officer; J s Walker, of the 
School of Public Service; Ellen Brown, 
administrative assistant; Faite Mack, of 
the Graduate School of Education; Rod-
ney Mulder, of CAS's anthropology and 
sociology department; Patricia Potter-Ef-
ron, faculty member from Thomas Jeffer-
son College; David Rodriguez, of the 
Placement Office; Charles McMillan, di-
rector of minority affairs; John Gracki , 
assistant vice president of academic af-
fairs; and William Baum, of CAS's politi-
cal science department. 
Multi-Media 
Work to Be 
Presented in 
Campus 
Center 
"From the Winds and the Farthest 
Spaces," by Will Gay Bottje, a work 
commissioned by the Performing Arts 
Center in 1977, will be given in a multi-
image adaptation on November 12 and 
13 in the Campus Center Multipurpose 
Room. Whitney Sevin, of the CAS art 
department, has combined the original 
electronic music tapes, narration by 
Michael Birtwistle, a wind quintette 
recording, and all new visuals in subtle 
dissolves using eight computerized pro-
jectors. 
The 50-minute presentation will be 
given on Sunday at 2, 3, 4, 5 and 7 p .m. 
On Monday it will be presented at 11 
a.m., 12 noon, and 1, 2, 3, 4, 7 and 8 
p.m. 
All performances are free and open 
to the public. 
Events On and Around the Campus 
Monday, November 6 
4 p.m.: Intramural touch football championships. Grand Valley athletic field. 
Tuesday, November 7 
9 a.m. to 5 p.m.: Peace Corps/VISTA representatives will interview prospective vol-
unteers. Call the Placement Office for an appointment. Extension 311. 
12 noon: Film - "Why Man Creates." Louis Armstrong Theatre. Sponsored by 
Audiovisual Services. 
4 p.m.: Intramural touch football championships . Grand Valley athletic field. 
6 p.m.: Women's JV volleyball. At Hope College. 
6:30 to 9 p.m.: Workshop - "Real Estate as an Investment." $25. Room 253, 
East Grand Rapids High School. For more details, contact Community Educa-
tion, extension 565. 
Wednesday, November 8 
9 a.m. to 5 p.m.: Peace Corps /VISTA interviews. See Tuesday, November 7, for 
details. 
12 noon: Film - "I Am a Monk." Room 132, Lake Huron Hall. For more details, 
contact the Religion Studies Institute, extension 170. 
Job Openings on Campus 
Administrative and Professional 
Physical Plant Supervisor - Buildings 
and Grounds. Second shift. Super-
visory position for operation. Pre-
vious supervisory and maintenance 
knowledge desirable. $14,000 to 
$21,400 annually. 
Producer-director - Channel 35. $10,000 
to $15,000 annually. 
Engineer Supervisor - Channel 35. 
Clerical, Office and Technical 
Engineer Channel 35. First-class 
license and television experience neces-
sary. $225.20 to $300 per week. 
week. 
Administrative Aide Development 
Office (State Office Building, down-
town). Previous secretarial experience 
and bookkeeping· skills necessary. 
$164.80 to $244 per week. 
Secretary II - Master of Social Work 
program (State Office Building, down-
town). Previous office experience and 
excellent secretarial skills required. 
$150 to $210.40 per week. 
Secretary III - College Relations. Excel-
lent secretarial skills, previous experi-
ence necessary. $164.80 to $244 
per week. 
Administrative Aide - Placement. Excel-
lent secretarial skills, previous experi-
ence necessary. $164.80 to $244 
per week. 
Clerical Aide - General Administration. 
Receptionist for central administrative 
offices. Scheduling, answering all in-
coming calls, providing routine cleri-
cal assistance. Previous office/recep-
tionist experience required. $135.20 
to $190 per week. 
Secretary I - CAS Dean's Office. Secre-
Doppmann 
To Give 
Recitals 
Concert pianist William Doppmann 
will present two performances in the 
Louis Armstrong Theatre on November 
8 at 12 noon and on November 9 at 
8p.m. 
The noon performaace is part of the 
Performing Arts Center's Lunchbreak 
series. Doppmann will perform "Sonata 
in A major, Op. 120," by Franz Schu-
bert. Lunch will be available for purchase 
beginning at 11:30 a.m. 
The November 9 evening concert is 
part of Thomas Jefferson College's 
"Exploring the Creative Mind" series. 
The performance is in conjunction with a 
workshop being taught by Doppmann 
and entitled "Musical Imagination: Com-
posers and Composing." Both perfor-
mances are open to the public free of 
charge. 
tarial assistant to office staff; recep-
tionist, typing, maintaining files sys-
tem. Good secretarial skills essential; 
previous experience desired. $135.20 
to $190 per week. 
Secretary I - Upward Bound Program. 
Provide general clerical /office assis-
tance to director and counselor. 
Assist in organization of office sys-
tems. Accurate typing skills, ability 
to communicate well, some pre-
vious secretarial experience required. 
$135.20 to $190 per week. 
Secretary II - Muskegon Center. Secre-
tary to director. Assist with office 
operations, provide all clerical support 
for Center. Scheduling, providing 
general information, some student 
advising on courses offered. Pre-
vious secretarial experience in a com-
parable position and good clerical 
and communications skills essential. 
$150 to $210.40 per week. 
Clerical Assistant Budget Office. 
Statistical typing, computer data file 
maintenance, calculator computations, 
other general office duties. Ability 
to type figures accurately, some 
previous clerical experience , preferably 
in a comparable area, required. $150 
to $210.40 per week. 
Maintenance 
Painting Specialist Buildings and 
Grounds. Third shift. Must have at 
least three years of painting experi-
ence, including air /airless spray paint-
ing, interior and exterior decorating 
and knowledge of various types of 
surfaces and paints. Grade 5, $5.33 
per hour. 
Homecoming 
12 noon: Lunch break series - William Doppmann, pianist. Louis Armstrong The-
atre. Sponsored by the Performing Arts Center. 
7 to 9 p.m.: Workshop - "Cross Country Skiing Workshop." Multipurpose Room, 
Campus Center. For more details, contact the Intramurals and Recreation Of-
fice, extension 662. 
Thursday, November 9 
11 a.m. to 1:30 p.m.: Teachers Insurance Annuity Association information session. 
Multipurpose Room, Campus Center. For more details, contact the Personnel 
Office, extension 215. 
12 to 1 p.m.: Brown bag luncheon. South Conference Room, Campus Center. For 
more details, contact Campus Ministry, extension 111. 
12 to 1 p.m.: Whistle Stop Series - "Student Senate - Off the Wall or Realistic?" 
Main Lounge, Campus Center. For more details, contact Scheduling Services, ex-
tension 596. 
4 to 5 p.m. : TJC Showcase - Dave Moser, folk guitarist. TJC Common Room, 
Lake Huron Hall. Sponsored by Thomas Jefferson College. 
7:30 to 9 p.m. : Discussion. Laurel Room, Campus Center. Sponsored by Inter-Var-
sity Christian Fellowship. 
8 p·.m.: Concert by William Doppmann, pianist. Louis Armstrong Theatre. Spon-
sored by Community Education and Thomas Jefferson College. 
Friday, November 10 
5 p .m.: Basketball doubleheader. Grand Valley vs. the University of Sarajevo, and 
Detroit Pistons vs. Chicago Bulls. $5, general admission. Pontiac Silverdome. For 
ticket information, call extension 206 or 259. 
6 to 10 p.m.: Workshop - "Humanistic Psychology : Gestalt Art Experience." 
$36. Room 102, Lake Huron Hall. Topic this weekend, "Boundaries." For more 
details, contact Community Education, extension 565. 
7 p.m.: Football Pep Rally. Robinson Field. 
7 :30 to 11 p.m.: Forum and social event. For Seidman Graduate College staff, stu-
dents, alumni and faculty. Calder Fine Arts Center. For more details, contact 
Seidman Graduate College, extension 270. 
Saturday, November 11 
8:30 a.m. to 4 p.m.: Workshop - "Tri-County Reading and Language Arts Confer-
ence." $15. Campus Center. Sponsored by the Educational Studies Institute, the 
Graduate School of Education, and Community Education. For more details, 
call extension 565. 
9 a.m. to 5 p.m.: Workshop - "Humanistic Psychology: Gestalt Art Experience." 
See Friday, November 10, for details_ 
11 a.m.: Cross country. NCAA Division II National Championships. Indiana, Penn-
sylvania . 
1:30 p.m. : Football. Wayne State at Grand Valley. 
8 p.m.: Concert -The Philharmonic of the Grand Rapids Symphony. Theo Alcan-
tara, conductor. $2.50, general admission, $1.50 for students. Louis Armstrong 
Theatre. For reservations, contact the Performing Arts Center, extension 484. 
Sunday, November 12 
2, 3, 4, 5 and 7 p.m.: "From Winds and the Farthest Spaces," by Will Gay Bottje . 
A multi-image adaptation by Whitney Sevin. Campus Center Multipurpose 
Room. 
Monday, November 13 
11 a.m., 12 noon, 1, 2, 3, 4, 7 and 8 p.m.: "From the Winds and the Farthest 
Spaces." See Sunday, November 12, for details. 
4 p.m.: Colloquy - "A Research Project to Estimate the Income Elasticity of De-
mand for Housing in Grand Rapids ." By John Reifel, of CAS's economics de-
partment. Room 208, Mackinac Hall. 
Exhibitions 
Tuesday, October 31, to Thursday, November 30 
Earthenware, photographs, ceramics and sculpture, by Robert Shay. Campus Cen-
ter Gallery . Open 11 a .m. to 5 p.m., Monday through Saturday. 
Tuesday, October 31, to Monday, November 13 
Figure drawings by students of Vivian Wolovitz. Thomas Jefferson College Gallery, 
Lake Huron Hall. Open 8 a.m. to 5 p.m., Monday through Friday. 
Faculty, alumni, students, staff, and visitors attended the Fifth Quarter Alumni 
Reception at the Campus Center on Saturday, October 28. Mr. and Mrs. John Baker 
(left) saw many familiar faces among the alumni present for the event. Baker is a 
GVSC emeritus faculty member, formerly with the CAS physics department. The 
October 28 homecoming drew alumni from the local and Detroit areas and as far 
away as Texas. More than 200 alumni took part in the festivities . 
